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EMPLOYEES

COMMITTED TO INDUSTRY-LEADING WORKING

GILDAN
JRPORAT

CONDITIONS AND LABOUR PRACTICES IN EVERY LOCATION
IN WHICH WE OPERATE

[[ZENSHIP g
OMMITMENT e

Strict Code of Conduct

Competitive compensation structure

Benefits such as subsidized transportation and meals
Training and development opportunities

Extensive facility monitoring and independent auditing

CoCHCD)

WHO WE ARE

. . . . . 5 ¢ Sewing facilities are WRAP certified
Gildan is a leading vertically-integrated manufacturing company of large « Labour compliance program is FLA accredited
. . e Ongoing ergonomics program optimization with BSR
volume branded basic apparel for replenishment customers. We operate : « Member of FUNDAHRSE in Honduras
highly efficient, large scale environmentally and socially responsible : =

facilities. We deliver high quality, low cost products creating superior value FAIR LABOR
for all Gildan stakeholders.

All facilities in Central America have a functional ergonomics
committee, review early symptoms reported to medical staff,

and have been trained to perform risk analysis and processes

e 7 [ - - ! . . e With fully equipped e Employees in Honduras

= § ' - g - medical ChI.liCS at our partic.ipated as actors
COMMITTED TO DEVELOPING INNOVATIVE toling I -] e [ A b A
ENVIRONMENTAL SOLUTIONS THAT REDUCE CAT 2 -y L training video on grievance

IMPACTS IN ALL OF OUR OPERATIONS L Ve RO voicaand tho Dominican

Republic
generation system are Oeko-Tex® Standard

COMMITTED TO OUR NEIGHBOURS THROUGH SUPPORT

biomass such as agricultural consumers that our products
residues and selected are safe and that no harmful FOR YO UTH EDUCAT'ON AN D HUMAN |TAR|AN Al D
production wastes chemicals or materials

are to be found in their

composition

DONATION
POLICY

e Focusing on humanitarian
aid and youth education

| SUPPORT INSTITUTO

e Ethically grown and . e Program based on the POLITECNICO
harvested . public and customer CENTROAMERICANO
¢ Most regulated cotton crop : participation to select a [| PC]
globally, under USEPA, . charity that will receive
USDA and OSHA guidelines . a donation of $100,000 ¢ Initial funding in 2005
e Grown with reduced : of U.S. $500,000 for the
utilization of water and land : first technical college

in Central America

e Sponsors 50 scholarships
per year

e 800 students graduated from

one-year program to date HAITI EARTHQUAKE

e We donated more than $570,000 for relief and reconstruction
efforts in Haiti

¢ Biological wastewater treatment system - Biotop®

¢ To identify the “hotspots” over the entire life cycle — from
agriculture through manufacturing and customer use to
final disposal

NN GO\ERNANCE

COMMITTED TO MAINTAINING

RAW MATERIALS MANUFACTURING

OUR STRONG CORPORATE
= GOVERNANCE CULTURE OF
== INTEGRITY, ACCOUNTABILITY

AND TRANSPARENCY
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¢ Reforestation activities with

employees planting over
PACKAGING AND 5,600 trees in 2010
DISTRIBUTION
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NINE OUT OF TEN BOARD MEMBERS
e T vs INDEPENDENT FROM MANAGEMENT

i

|= Ry e CODE OF ETHICS, ENVIRONMENT POLICY,
= e ENVIRONMENTAL CODE OF PRACTICE,
== BRI AND CODE OF CONDUCT
- e
 Cildan conducte, through bt - o s e ONLY INDEPENDENT DIRECTORS SIT
BT et g it ON THE BOARD’S THREE COMMITTEES
biodiversity inventory . e o i
of our land in the :ﬁ-:z.r: %EF E‘:‘-E e HIGH RANKINGS IN CORPORATE

. . ° ——
Dominican Republic : == GOVERNANCE IN THE GLOBE AND MAIL'S
: “REPORT ON BUSINESS”
FOUR YEARS IN A ROW
Code of conduct

GILDAN

For a complete overview of Gildan's responsible practices, please consult our Corporate Citizenship Reports
available at www.gildan.com/citizenship.



